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	Minimum Requirements
	Measured by:

A) Application

B) Test/Exercise

C) Interview

	QUALIFICATIONS/TRAINING:

It is essential that the post holder has:

· A good standard of education / relevant experience. 

· Achieved Grade 4, above or equivalent in GCSE Mathematics and English
	A

	EXPERIENCE/KNOWLEDGE:

It is essential that the post holder has/is/will: 
· Training and experience across the secondary phase in specialised subject area.  

· Experience of successful management of change. 

· Proven effectiveness as a teacher. 

· Experience in the practical application of learning.
	A & C

	SKILLS AND ABILITIES:

It is essential that the post holder has/is/can: 

· Ability to support teaching across the Academy.  

· Ability in understanding of good assessment and its implications for planning and teaching.                                                                                                    

· Evidence of successfully implementing strategies for raising standards.   

· Knowledge of assessment across vocational and G.C.S. E.  Specialist subject(s).  

· Ability to communicate effectively both orally and in writing.  

It is desirable that the post holder is/has: 

· A self-starter with vision and imagination. 

· Ability to take risks. 

· Strong awareness of Health and Safety issues.
	A & C

	ADDITIONAL FACTORS:

It is essential that the post holder is/has/can:
· Ability to lead and motivate staff and students. 

· High expectations personally for students and staff. 

· Commitment to equal opportunities policies. 

· Good organisational skills. 

· Ability to work to agreed targets and deadlines. 

· Ability to work under pressure and be flexible.
	C


	Safer Recruitment



	Stafford Manor High School is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expect all staff and volunteers to share this commitment. 

This position is subject to criminal records check from the Disclosure and Barring Service (formerly CRB) which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings, cautions and convictions as part of the recruitment process. This post is exempt from the Rehabilitation of Offenders Act 1974. Shortlisted candidates will be asked to complete a self-declaration of their criminal record and other relevant safeguarding information that may make them unsuitable to work with children. 
It is an offence to apply for this position if you are barred from engaging in regulated activity. 



